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Introductions

Crispin Shingler 
– GCF 
Community 
Development 
Manager & 
GRACE 
Campaign Lead

Jane Law – SW 
Regional EDI & 
Discrimination 
Executive

John Peplow – 
Deputy County 
Safeguarding 
Officer



Areas we intend to cover

• An Inclusive Game

• Safeguarding

• Discrimination

• Practical suggestions and potential pitfalls



An Inclusive Game



Our mission is to get bats 
and balls into more people’s 
hands to support our 
purpose to improve lives 
through the power of cricket.

Our vision is to make 
cricket the most inclusive 
team sport in England 
and Wales.

Vision, Mission and Purpose





What does 'being inclusive' mean 
to you?

The Slido app must be installed on every computer you’re presenting from

https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/support/ppi/how-to-change-the-design
https://www.slido.com/support/ppi/how-to-change-the-design






GRACE Impact 2025

• 71 Clubs offering Women’s and/or Girls’ Cricket
• Over 50s, 60s and 70s Gloucestershire Men’s Teams
• Over 45s Gloucestershire Women’s Team
• 2 PAN Gloucestershire Disability Teams
• 1 Gloucestershire Visually Impaired Team 
• 8 Disability Champion Cricket Clubs
• 177 state schools – primary and secondary
• 26,498 children playing in schools
• 30 SEND schools
• 24 Community Hubs – 553 unique participants
• 5 Walking Cricket hubs – 97 unique participants



What inclusive actions does your 
club already provide?

The Slido app must be installed on every computer you’re presenting from

https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/support/ppi/how-to-change-the-design
https://www.slido.com/support/ppi/how-to-change-the-design


HOW CAN CRICKET 
CLUBS BECOME 

MORE INCLUSIVE?

Task



Conclusion

Areas to consider

• Club mission / values
• Members’ voice
• Localised offer
• Off-season offer
• Inclusion Officer
• Inclusive language

Benefits

• Increased membership
• Increased revenue
• More people to volunteer



Safeguarding – Why is it important?
• Preventing Harm: Proactively identifying risks to prevent abuse, 

neglect, exploitation, and, in some cases, radicalisation.

• Protecting Vulnerable Individuals: Specifically protecting children and 

adults who may be unable to protect themselves due to illness, 

disability, or age.

• Legal and Ethical Duty: Organisations, including schools and care 

homes, are required by law to have policies that ensure a safe 

environment.

• Promoting Well-being: Supporting individuals' health, development, 

and rights, ensuring they are treated with dignity.

• Early Identification and Action: Allowing for early intervention to stop 

abuse from continuing or escalating.

• Creating a Culture of Safety: Ensuring everyone in an organisation 

knows what is acceptable, fostering trust and accountability. 



Safeguarding – Who we are

Nicky Clarke – County 
Safeguarding Officer

John Peplow – Deputy 
County Safeguarding 

Officer

Claire Lyes – GCF 
Trustees Safeguarding 

Lead



Safeguarding – What is the County Safeguarding 
Officer’s Role

• Point of contact for clubs, leagues, parents, children, and 

volunteers/staff within the county.

• As a source of procedural advice for the county’s clubs and leagues 

and their members.

• The main point of contact within the county for Club Safeguarding 

Officers and the Cricket Regulator Safeguarding Team.

• The main point of contact within the county for relevant external 

agencies, in connection with safeguarding. Ensuring correct and 

comprehensive reporting procedures exist for raising and managing 

safeguarding concerns.



Safeguarding – Club Safeguarding Officers

• Face-to-face Safe Hands Workshop, which is run by the 

Foundation and is valid for three years

• Online Safeguarding Level 2 – SGL2, which is valid for 

three years

• ECB DBS Certificate, which must be renewed yearly

• All CSOs can be DBS verifiers

• Familiarise yourself with Low Level Concerns and 

Threshold reporting



Safeguarding – Club Safeguarding Officers

•Complete the Recreational Club Self-Assessment every 
year
•Consider having a second qualified CSO at your club to 
allow cover in the event of holiday or illness, and to have 
someone else to talk to
•Log onto SHMS now to check that all your volunteers 
have been added and have a valid DBS
•As the season gets closer, DBS often takes longer to 
come through
•Refamiliarise yourself with coaching ratios, regulated 
roles and first aid guidance
•If you live stream, ensure you have a live streaming 
policy in place, and you have captured consent from your 
own club members, and have a system to collect consent 
from opposition, umpires and scorers
•If in doubt, contact Nicky

https://resources.ecb.co.uk/ecb/document/2025/04/14/8757cd82-124e-4305-8253-6155e8726538/Recreational-Club-Safeguarding-Self-Assessment-Report.pdf
https://resources.ecb.co.uk/ecb/document/2025/04/14/8757cd82-124e-4305-8253-6155e8726538/Recreational-Club-Safeguarding-Self-Assessment-Report.pdf
https://resources.ecb.co.uk/ecb/document/2025/04/14/8757cd82-124e-4305-8253-6155e8726538/Recreational-Club-Safeguarding-Self-Assessment-Report.pdf


Safeguarding – Resources

Club Safeguarding Officers – All in-person course dates and booking links for 

the online Safeguarding courses

Safeguarding Updates | Gloucestershire Cricket Foundation

Safeguarding | Gloucestershire Cricket Foundation

Report A Concern | Gloucestershire Cricket Foundation

Email Safeguarding@gloucestershirecricketfoundation.org

If you are concerned that someone is at immediate risk, contact the local 

Police,  Children’s Social Care services or the NSPCC 24-hour helpline on 

0808 800 5000

ECB Safeguarding Kit Bag Resources

https://gloucestershirecricketfoundation.org/volunteers-courses/club-safeguarding-officers/
https://gloucestershirecricketfoundation.org/safeguarding-updates/
https://gloucestershirecricketfoundation.org/safeguarding/
https://gloucestershirecricketfoundation.org/safeguarding/report-a-concern/
mailto:Safeguarding@gloucestershirecricketfoundation.org
https://www.ecb.co.uk/about/policies/safeguarding/kit-bag-resources?_ga=2.240264960.2081303281.1758896184-572348478.1751899885


Discrimination

• Independent Commission for 

Equity in Cricket (ICEC) set up in 

2021

• Published report in June 2023 

which stated “institutional racism, 

sexism and elitism are widespread 

and deep-rooted” in cricket

• 44 wide-reaching 

recommendations to ECB

• Cricket Regulator formed



What is 
discrimination?



Discrimination 

The Equality Act 2010 defines discrimination as 
treating a person less favourably or unfairly as a 
result of a Protect Characteristic.

In cricket we add a 10th  - social equality–



Formed Dec 2023 to monitor compliance

with the Game’s regulations, enforce compliance

where necessary and to provide 

education/information.

Independent from ECB and covers the following

areas, previously dealt with by ECB: 

• Integrity – including anti-corruption +

   anti-doping in professional game

• Safeguarding

• Anti-discrimination

• Discipline

• Misconduct

Cricket Regulator 



Anti-Discrimination Regulations 

Used to be ADC, but was incorporated into 

GCR and RCR in March 2025

“It will be a breach of these Regulations for any 

Participant to discriminate against any person 

or persons based upon any relevant Protected 

Characteristic, whether by act or omission, 

directly or indirectly, unless permitted by law “



Types of Discrimination

• Direct Discrimination

• Indirect Discrimination

• Harassment

• Victimisation



Direct Discrimination

Kyle is 17 and has a learning disability. He is a talented 

wicketkeeper batter and plays a key role in his county disability 

cricket team. He was recently invited to trial for the Disability 

Premier League.

He also plays cricket at his local club where he has never been 

selected as wicketkeeper and bats no higher than 10. His mum 

has spoken to the captain, who explained that Kyle’s disability 

means he might not keep up with the tactics of the game, and 

there is a possibility that Kyle might get injured because he 

“might be a bit slow” in reacting to the ball.



Indirect Discrimination

In order to increase the number of volunteer 
hours at the cricket club, a rota is set up at 
the start of the season. Each adult member 
must help with the running of the bar once a 
month. Yasmin does not like to serve alcohol 
for religious reasons.



Harassment

• Unwanted, intimidating or 

offensive behaviour

• Can include deliberately 

mispronouncing or mocking 

people’s names or the way they 

speak

• Can include sexual harassment



Victimisation

Treating someone differently because of a discrimination 

or harassment complaint

Following bullying for over half the season, Anna raises a complaint 

against the captain of the women’s team The committee hears 

Anna’s case and, following a disciplinary process, they strip the 

captain of her duties and speak with the whole squad to remind 

them of the behaviour expected of all players at the club. 

Anna was very relieved that the club listened to her and was looking 

forward to getting back to enjoying her cricket, but she found 

herself not being selected for matches, despite previously being a 

regular in the team. The new captain was overheard saying she 

doesn’t want “troublemakers” in the team.



Reporting Discrimination 

All cases of possible discrimination should be reported:

 - via Play Cricket

 - via webform

https://webform.clue.co.uk/CRAntiDiscriminationReport

 - via GCF website under Report Discrimination 

https://webform.clue.co.uk/CRAntiDiscriminationReport


Practical suggestions and Pitfalls

• Zero tolerance stance to all forms of discrimination – 

poster, social media posts.

• Challenge inappropriate language /behaviour.

• Do people know how to report a concern?

• Do you require all members to sign a Code of 

Conduct?

• Selection – can be contentious.

• Social media

• Do you have the right policies in place and keep them 

up to date?

• Does your committee represent your membership and 

community?



Inclusive Language

Lots of change to make cricket more 
inclusive.

One particularly fast-moving and 
challenging area is language.

Some words not acceptable.

Fear of saying the wrong thing. If you 
do, apologise and move on.



Contact Details

Crispin Shingler - EDI Lead

crispin.shingler@gloucestershirecricketfoundation.org

Razi Ahmed – GCF EDI Trustee Lead

razi.ahmed@gloucestershirecricketfoundation.org

Jane Law – SW Regional EDI & Discrimination Officer 

Jane.Law@Somersetcricketfoundation.org

• 07394 803026

mailto:razi.ahmed@gloucestershirecricketfoundation.org


Please return to 
the lecture 
theatre for the 
final part of the 
evening, starting 
at 8:40pm.
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